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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commiission}
NOTIFICATION
New Delhi, the 2nd May, 2016

Universitv Grants Commission (Prevention, prohibition and redressal of sexual harascox ot of women
<mple; 2oy und stadents in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(T¥GS).--In exercise of the powers conferred by clause (g) of sub-section {4 } of section 26
of the Umversity Grants Commission Act, 1956 (3 of 1956), read with subs=section (1) of Section 20 of the
said Act the University Grants Commission hereby makes the following regulations. namely:- :

()

$hore iitle, application and commencement.—(1) These regulations mas b cuiied the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

(2} They shall apply to all higher educational institutions in India.
(3) They shall come into force on the date of their publication in the Official Gazette.

Definitions.—In these regulations, unless the context otherwise requires,-

“aogrieved woman” means in relation o work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

‘a1 eans the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Aet,
2013 (14 of 2013);

“campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls, residences. halls, toilets. student cenires,
hostels. dining halls, stadiums, parking areas, parks-like settings and other amenities like health cenues.
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HET including transportation provided for the purpose of commuting to
and from the institunion, the locations outside the institution on field trips, intbrnships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sporty meets and such other
activities where a person is participating in the capa z;ﬂ‘“ - employee or s&gie offhe\ HEIL

> V&Y \
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(dy Commission” means the University Grants Commission established under section 4 of the University

Grants Commission Act, 1956 (3 of 1956):

(e) “covered individuals” are persons who have engaged in protected activity such as filing a sexual

hH

(g)

harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in (he Act and also includes, for the purposes of these Regulations
traince. apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps:

“Executive Authority” means the chief executive authority of the HEL by whatever name called, in which

the general administration of the HEL is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules. 1965 or its equivalent rules;

(h) “Higher Educational Institution” (HEI) means a university within the meaning of clause ( ) of section 2, a

1)

)

(k

college within the meaning of clause( b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956):

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under + - regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective {like the Gender Sensitization Committee Against Sexua: Harassment
(GSCASH)) should be reconstituted as the 1CC;

Provided that in the latier case the HEI shall ensure that the constitution of such a Body is as required for
10C imder these regulations Provided further that such a Body shall be bound by the provi<ians af these
segulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
Liws on hehalf of oneself or others such as participation in sexual harassment proceedings, cooperating

with an inmcoaal suvestigation or alleged sexual harassmenl practices or aing as a witness in an
investigation by an outside agency or in litigation; :

“gexual harassment’ mesns-

(i) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
hamiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse comsequences and includes any one of more oOr all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;- '

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(by demand or request for sexual favours;

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(¢) showing pornography”

(i) any one (or more than one of all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;
(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the persongg:émed;

(d} creating an intimidating offensive or hostile learning environment; .

(e) humiliating treatment likely to affect. £

. J
safety dignity or ~ph?sic$3‘ integrity of the
person concerned; XA

/ 4 A ¢
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wdent” means a person duly admitted and pursuing a programme of study cither through reguar mode
distance mode, including short-term frainig programimes in a HEL

Provided that a student who is in the process of taking admission in HEIls campus. although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEL where any
incident of sexual harassment takes place against such student. :

Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
<uch student is envolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student; ' :

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or
omission hy any third party or outsider, who is not an employee or a student of the HEL but a VISHOY {0

the

HE] in some other capacity or for some other purpose Orreason;

{n} “vicurpisaton” means any unfavourable treatment meted out to a person with an implictt ot explicit
intention to obtain sexual favour;

{0) “workpiace’ means the campus of a HEI including-

tad}

iy
P

{cy

(@)

s~
(&)
et

o
™y
o

{a

3. Any department, organisation, undertaking. establishment, enterprise. institution, office. branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs:

(b} Any smoris institute. stadjum, sports complex or competition or games venue, whether residentiat or
&

{c

not used for training, sports or other activities relating thereof in HEISs;
y Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for

study o Bl
Responsibilities of the Higher Educational Institution- (1) Every HET shall,-
Wherever required, appropriately subsume the spirit of the above defimtinns n s D_élit:y and

jeguiations on prevention and prohibition of sexual harassment agarv. .o " w2 the
students, and modify its ordinances and rules in consonance with the requirements «.i the Regulations:

publicty notify the provisions against sexaal harassment and ensuretheir wide dissemination.

organise training programmes or as the case may be, workshops for the officers, funcuonaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Seasitization on Campuses) of the Commission, to sensitize them and enstire
knowledge and awareness of the rights, entitlements and tesponsibilities enshrined in the Act and
under these regulations;

act decisively against all gender based violence perpetrated against employees and students of all
seves recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiltation and
cxploitation;

publicly conunit itself to a zero tolerance policy towards sexual harassment:

reinforce its commitment to creating its campus free from discrimination. harassment, retaliation or
sexual assault at ail levels;

create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

include in its prospectus and display prominently at conspicuous places or NBtice Boards the penalty
and consequences of sexual harassment and make all sections of the institutjdnal community awate of
the information on the mechanism putj ace for redressal of complaipis pertaining to sexual
4\}“* [m,‘b QU8 ~
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(o)

p)

(g,

3.2

harassment, contact details of members of Internal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programimes for the members of the ICC to deal with
complaints. steer the process of settlement or conciliation, etc.. with sensitivity:

proactively move io curb all forms of harassment of employees and students whether it 1s from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEL

be responsible to bring those guilty of sexual harassment against its employees and studems to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexral harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up fo rvstication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

memitor the timely submission of reports by the ICC;

piwpare i annual status report with details on the number of cases filed and wih Gispo! 1nd senput
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have 1o be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given fo the functioning of the ICC, including office and building mfrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and alse find it sacre difficolt to
comptlain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(53 All HEIs must conduct a regular and half yearly review of the eﬁlcacy ‘md p]ementatxon of
their anti-sexual harassment policy. 2
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4.

) All Academic Staff Colleges (now known asHuman Resource Development  Centies
(HRDCs) and Regional Centres for Capacity Building ( RCCBs) must incorporate sessions on gender
in their orientation and refresher COUISEs, This should be across disciplines. and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

{7 Orientation courses for administrators conducted in HEIls must have a modulc on gender
censitization and sexual harassment issues. Regular workshops are 1o be conducted for all sections of
the HEL community. :

&) Counselling services must be institutionalised in all HEIs and must bave well trained tull-time
¢ounsetlors. : 3
(93 Many HEIs having large campuses have a deficit in lighting and @ expesienced as Lasale

places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and

. maintenance.

(10)  Adequaic and well trained security including a good proportion or hatance of y:vomeii;l seeurity
staff is nccessary. Security <taff must receive gender sensitization training as a part of conditions of
appointment. % > :

{14y HElg must ensure reliable public transport, especially within large <Catmpuses “between
differzat sections of the HEIL, hostels, libranies, laboratories and main buildings, and ,éspeciai‘iy those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated.
when cnployees and students cannot depend on safe public transpor! Reliable transport may be.
crmsidered by HEIs to enable employees and students 1o work late in libraries. iakoratories and to
atiead programmes in the evenings. ‘

population of young women wishing to access higher education, hostel accommodation is desirable
both urban and rural areas and at all Tevels of higher education which provides a modicun of
pretection from harassment of all kinds. ;

(12)  Residential HEIs should accord priority 1o construction of women s Lsiz!- fiop Ui S viDE

3

{13}  Concern for the safety of women students must not be cited w impose disendinatory, ruies tor
women i the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitaring or policing or curtailing the freedom of movement, especially
for women employees and students.

{14y Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of & gynaecologist:

(15) The Women’s Development Cells in colleges shall be revived and funded @ be able (o caiTy
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment commitiees and ICCs. At the same time they shall extend their activities 1o
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on 2 regular basis. The ‘colmwal’ space and the tormal
scademic space’ need to collaborate to render these workshops inpovative, engaging and non-
mechanical. ' S

(163  Hostel Wardens, Provosts,. Principals, Vice Chancellors, Legal Offgc_ers and. other
functionaries must be brought within the domain of accountability through amendmentsin the rules or.
Ordinances where necessary. :

Grievandce redressal mechanism—(1) Every Executive Authority shall consgfiute fiternal

Complaints Commitiee (ICC) with an inbuilt mechanism for gender censitization against s wual harassment.

The 1CC shall have the following composition:-
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{6)]

shall:
(a)

ta) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university. and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Autherity;

Provided that in case a senior level woman employee is not avajlable, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2{o);

Provided further that in case the other offices or administrative units of the workplace do not have
a senjor level woman employee. the Presiding Officer shall be nominated from any other

workplace of the same employer or other department or organization;”

(b

—

two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in soctal work or have legal knowledgs. nominated by the
Execntive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected throngh transparent democratic
procedure;

(d) anc momber from amongst non-government organisations or associations committed o the cause
of women or a person fTamiliar with the issues relating to sexual harassment, nom:nated by the
Ex-cative Authornity. :

At least one-half of the total members of the ICC shall be women.
Persons in senior adminsstrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans. Heads of Departiments, etc., shall not be members of ICCs in order to

cnsure autonomy of their functioning.

The term of office of the members of the ICC shall be for a pericd of three years. HEIs may also
employ 2 system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associci ne <hall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be preseribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) nas been convicted for an offence or an inquiry into an offence under @iy taw for the tme
being in force is pending against him; or

(¢) he has been found guilty in any disciphnary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee
ZC 0 U PN
% complaiﬁtewfrﬁ thé police;
9, {1y
%
<

H

provide assistance if an employee or a student ch
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b} provide mechanisms of dispute redressal and dialogue to anticipate and address 1ssues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead 1o further resentment, alienation or violence;

.
&y
Pl

protect the safety of the complainant by not divulging the person’s identity, and provide the

mandatory relief by way of sanciioned leave or relaxation of altendance requirement or transier to

anuther department or supervisor as required during the pendency of the complaint, or also provide

for the tragsfer of the offender; 2 =

() ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and

{e) ensure prohibition of retaliation or adverse action against a covered individual because the emplayce
ot the stident i= engaged in protecied activity. ' : :

6. The process for making complaint and conducting Inquiry — The ICC shail compiy with the
procedure prescribed in these Regulations and the Act, for making a complaint and mquiing into the
compiaint in a time bound manner, The HEI shall provide all necessary facilities to the ACC 10 conduct the
inquiry expeditously and with required privacy

7 Process of making complaint of sexual harassment - An aggrieved person i3 required to submit a
written complaint to the 1CC within three months from the date of the inctdent and in case of a series of
incidents witiny = period of three months from the date of the last incident.

Provided that where such complaint cannot be made in ‘writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further thas the ICC may, for the reasons to be accorded in the writiig, extend the time Timit not
excceding thres months, if it is satisfied that the circumstances were such which prevented the person hom
filing a complaint within the said period.” : o

Teiends pe.atives Colleagues, Co-students, Psychologist, or any other associate of flar Ll m

e the

complamne i #ations where the aggrieved person is unable to make a complaiai wn accosn 0F Jhymcal or
mental in cap-oity or death. : i A
3. Proccss of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one <opy of ¢
the complaint w ihe respondent within a period of seven days of such receipt.

{2} Unan receipt of the copy of the complaint, the respondent shall file his or her 1050 v se complaint

atong with the list of documents, and names and addresses of witnesses within a period of ten doo.

(32

S

H

G The mquiry has to be completed within a period of ninety days from the receipt of the complaint. The
ingquiry report. with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served

on both parties to the complaint.

£y The Erecntive Authority of the HET shall act on the recommendatiuns of the committes within 2
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be 1:iad by erther party before the
Executive Authority of the HET within a period of thirty days from the date of the recommendations.

0 If the Executive Authority of the HEI decides not to act as per the recommendations of the 1CC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings, I
ort the other hand it is decided to act as per the recommendations of the ICC, then a show catse notice,
answerable within ten days, shall be served on the party against whom action is decidedfito be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the iggrieved person.
. // X7 —=. 4 N
settle the matter/ No monetary \settlement
conciliation nimqes.sﬁ}m{gtﬁﬁﬁﬁp as the

N The aggrieved party may seek conciliation”y
should be made as a basis of conciliation. The HEL'§
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case may be, once it is sought, The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, 1s preferred to purely punitive intervention.

(8) The identities of the aggrieved party or viclim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction. if such a recommendation is made by the 1CC;
(b grant leave o the aggrieved with full protection of status and benefits for a period up to three months:

&

(c) restrain the respendent from reporting on or evaluating the work or performance or tesis or examinations
of the complainany;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
38 a definrte threat, restrain their-entry into the campus;

{e) take strict measures to provide a conducive environment of safety and protection 1o the complainant
agaipst retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1} Anyone found guilty of sexual harassment shall be punished in
accordance with rue service rules of the HEL if the offender is an employee.

(2) Where the icspond=nt is 4 student, depending upon the severity of the offence, the Hi] mize

{a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

iy eusiend or restrict entry into the campus for a specific period;

Wi enpst o strike off name from the rolls of the institution, including denmial w7 tuedis
offe~ce so warranis;

Su

(d) award reformative punishments like mandatory counselling and, or, performance of community

SEYVICES.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(h) the loss of career opportunity due 10 the incident of sexual harassment:
{¢) the medical expenses incurred by the victim for physical, psychiatric treaument;

(dy the income and status of the alleged perpetrator and victim; and
e}  the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
hive to be made and publicised within all HEIs. If the ICC coacludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per théyprovisions of sub-
regulations (1) of regulations 10, if the complainantfy o be an employee and as per sub-regulation (2)
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of that reguialion,

if the complainant happens to be a student. However., the mete inability o substantiate a

complaint or provide adequate prool will not attract attention against the complainant. Malicious mient on the
part of the complainant shall not be established without an inquiry. in accordance with the procedure

prescribed. conducted before any action is recommended.

12

“ fully contravenes or repeatedly fails o comply with the obligations and duties 1aid out Tor the prevention.
gpmhibitim; and redressal of sexual harassment of employees and students, take one oy more of the f{ﬁ‘_im\:ing
aetions after providing doe notice: -

{3}

2}

Consequences of non-compliance.—(1) The Commission shall, in respect of any institetion that will

withdrawal of declaration of fitness to receive grants ander section 12B of the University Grants

dasom Act 1936,

rerpoving the name of the university or college from the list maintained by the Commiission under
clause () of section 2 of said Act, 1956; '

withholding any grant allocated to the institution;

declaring the institution ineligible for consideration for any assistance under any of the general o
special nusistance programmes of the Commission;

the general public, mcluding potential candidates for employment or admission. tirough a
aoties divniaved prominently in the newspapers oF other suitable media and posted on the webste of the
Commission, decianng that the instifution does not provide for a zero tolerance policy azainst sexual
Z sepoent;

PRR T

- g the affiliating university for withdrawal of affiliation, in case w2 © 070

recommesding the Central Government for withdrawal of declaration as an institation deeme
wnivarsity. in case of an institution deemed to be university: :

2o aprropriate State Government for withdrawal of st a0 v o

gt U
&

.-+ established or incorporated under a State Act.

taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided 1o the University Grants Commission Act, 1956 for such duration of time tui the institution
complics with the provisions of these regulations.

No action shall be taken by the Commission under these regulations uniess the Institution:-has been
siven an oppornmity to explain its position and an opportunity of being beard has been provided to it
[Advi-TTISExty 4531

JASPAL S. SANDHU, Secy. UGC
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{Conducted by Shri Rajasthani Seva Sangh Mumbsi)
Vidyanagari Jhunjhuny - Churu Road, Dist - Jhunjhunu, Rajasthsn - 333010
{Established /'S 2{f) of UGC Art, 1956 vide Act No. £.25) Vidhi2/2008 of 5-2-2008, Govl. of Rajasthan}

Internal Complaints Committee (ICC)

Institute takes efforts to maintain harmony among all sections of students and staff without any
discrimination among caste, community, and gender. It has constituted Internal Complaints
Committee (ICC) to ensure gender equality and sort out issues based on gender discrimination.

Gender Policy

SJJT University of Higher Education and Research is committed to completely Eliminate gender
discrimination. The ICC works to promote gender sensitivity in the Institute and conduct diverse
programmes to educate and sensitize both male and female members and produce cordial and
harmonious atmosphere in the campus. The principle of equality and non-discrimination ensures
human rights are exercised by each and every member of the Institute regardless of gender,
nationality, place of residency, sex, ethnicity, religion, colour, disability, economic and social
strata. SJJTU promotes equal participation in leadership and economic opportunities for women
and works for the welfare of the student and faculty towards preparing them in to competent
professionals to take up greater challenges in the academic sphere. Women academicians and
administrators head various Departments/ Centres of the Institute on par with men. SJJITU
provides safe and secure work environment that is free from any discrimination in line with its
policy of zero tolerance to sexual harassment. Merit and non-discrimination in all aspects are
followed in recruitment of staff and admission of students to the Institute.

Objectives of the Policy:

® To describe the social construction of gender. To understand different types of gender
roles and development.

® To support women and girls in the realization of their full human rights to advance the
equal participation with men.

® To strengthen protection of Women in different circumstances and ensure that the
grievance is addressed immediately without much delay.

* To make known that merit and non-discrimination in all aspects are to be observed in
recruitment of staff and in admission of students

Implementation of the Policy:

* Constitution of the Internal Complaints Committee (ICC) to monitq(fthe issues relating to
sexual harassment at work place by periodical meetings.
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Conduct of Workshops and Seminars to sensitize and recognize the potential and
capabilities of the women and make the women themselves realize and assertive of their
capacities and skills and get mainstreamed their needs, concerns, demands and move
towards gender equality

Steps to create, support systems to reduce the gender gap in academic and administrative
domains by establishing Gender Champions, Centre for Women Empowerment, Equal
Opportunity Cell, Counseling facilities and Students Clubs with equal representation of
boys and girls.

Recruitment policy is to ensure merit and without any discrimination in the selection of
staff in teaching and administration according to the Constitution of India.

Admission policy is to ensure the enrolment of students to various programmes of study
on merit and without any discrimination as per the norms of statutory bodies.

What are the possible actions that can be taken against the accused if found guilty?

Depending upon the severity of the case, punitive action may take any of the following forms

Warning

Written apology

Bond of good behavior

Adverse remark in the Confidential Report
Stopping of increments/promotion
Suspension

Dismissal

Any other relevant actions

If you think you are being harassed, what should you do?

Send an email to ( icc@jjtu.ac.in )
You may also Complain to the ICC office.

3
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Ref. No.: JJTU/REG/ICC/2021-22/101-D

OFFICE ORDER
INTERNAL COMPLAINTS COMMITTEE

SHRI JAGDISHPRASAD JHABARMAL TIBREWALA UNIVERSTIY
A srdrvaTe wawEE feadaren Rrvafeneay

{Conducted by Shri Rapasthani mww
Vidyanagari thunjhunu - Churu Road, Dist-Jhunjhunu, Rajasthan-333001
(mb&m& U75 2{1) of UGC Act, 1358 vide Act No. £.215) vidhi/2/2009 of &Zrm MG{ Rajasthan)

Date: 16/03/2021

The Internal Complaints Committee is reconstituted as given below to prevent the sexual

harassment of women in the campus.

S. No. Name Designation Position
1 Dr. Manisha Mehta Presiding Officer Chairperson
2 Mr. Irfan kalal Faculty Teaching Member
3 Dr. Mukesh Kumar Faculty Teaching Member
4 Ms. Usha Pareek Staff Non-Teaching Member
5 Mr. Rajesh Sai Staff Non-Teaching. Member
6 Ms. Pooja Student Member
7 Ms. Aafrin Parween Student Member
8 Ms. Rekha Rani Student Member
9 Mrs. Babita, Chairperson, Sakhi | External Member from | Member

Sanyukt Seva Sansthan

NGO

The above said committee is expected to convene meeting as and when requied and keep the

undersigned informed of the proceedings of the meeting from time to time.

Copy to:

1. PA to Chairperson, for kind information
2. PA to President, for kind information

. All Principals / Vice- Principals / HODs

3
4. All ICC Members
5. Notice Board




SHR1 JAGDISHPRASAD JHABARMAL TIBREWALA UNIVERSTIY
' Y wrdlsgare grawa Padarar Feafenay

{Conducted by Shri Rajasthan) Seva Ssngh Mumbai)
Vidyanagari thunjhunu - Churu Road, Dist-thunjhunu, Rajasthan-333001
{Establiched U75 2{1} of UGC Act, 1358 vide Act No. £.2{5) Vidhi/2/2008 of 5-2-2009, Govt. of Rajasthan}

Ref. No.: JJTU/ICC/2021-22/01 Date: 18/08/2021

CIRCULAR
INTERNAL COMPLAINTS COMMITTEE

All the members of ICC are requested to attend the meeting on 23/08/2021 at 02:00 PM in
Conference Hall, Academic Block-2 regarding the Prevention of Sexual Harassment of

Women at workplace.

o

Presiding Officer
Copy to:

1. PA to Chairperson, for kind information

o

. PA to President, for kind information

W

. PA to Registrar, for kind information
. All Principals / Vice- Principals / HODs
. All ICC Members

6. Notice Board
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{Conducted by Shri Rejesthani Seva Sangh Mumbsi)

Minutes of the Meeting Held on 23/08/2021

SHRI JAGDISHPRASAD JHABARMAL TIBREWALA UNIVERSTIY

Vidyanagari thunjhunu - Churu Road, Dist-Jhunjhunu, Rajasthan-333001
{Established U/S 2{1) of UGC Act, 1958 vide Act No. £.2{5) Vidhi/2/2003 of 5-2-2008, Govt. of Rajasthan)

Date: 23/08/2021

Minutes of the Meeting of Internal Complaints Committee, held on 23/08/2021 at 02:00

PM in Conference Hall, Academic Block-2 regarding the Prevention of Sexual Harassment of

Women at workplace. The following members were attended the meeting:

Members Present

_?’-x?\lo. Name Designation Position Signature {
1 Dr. Manisha Mehta Presiding Officer Chairperson M 3
2 Mr. Irfan kalal Faculty Teaching Member ﬂ :
3 Dr. Mukesh Kumar Faculty Teaching Member % |
4 Ms. Usha Pareek Staff Non-Teaching Member p=aa 4% MZZ\
5 Mr. Rajesh Sai Staff Non-Teaching Member ‘,_QQ . 1 =g 9. |
6 Ms. Pooja Student Member @,eg—b\ |
7 Ms. Aafrin Parween Student Member ﬂﬁj o 1

| 8 Ms. Rekha Rani Scholar Member t

| Mrs. Babita, Chairperson, | External Member from NGO | Member i = ' y |

o Sakhi Sanyukt Seva Sansthan XBC:LA i

o

The following agenda were discussed in the meeting: -

1. The committee discussed existing complaints process and identified areas for

improvement. Suggestions were made to streamline the process and ensure prompt resolution

of complaints.

2. The ICC members noted that there were no any complaint received from any girls students and

women employee of this institution either in written form or mail.

The meeting ended with the vote of thanks

v

Presiding Officer

p 4,
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(Conducted by Shri Rajasthani Seva éangh Mumbai)
Vidyanagari Jhunjhunu - Chur Road, Dist. - JRunjhunu, Rajasthan - 333010
(Established U/S 2(f) of UGC Act, 1956 vide Act No, F.2(5) Vidhir2/2009 of 5-2-2009, Gowt. of Rajasthan )

Date: 04/04/2022
ANNUAL REPORT OF INTERNAL COMPLAINTS COMMITTEE

S. No. ,‘Register No. | Name Branch Complaint Remarks

The Institute places on record its sincere thanks to all the members of the Internal Complaints

Committee for ensuring an incident free year.
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