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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
{University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

Universitv Grants Commission (Prevention, prohibition and redressal of sexual barasccsof of women
<emple; 2ov wnid stadents in higher educational institutions) Regulations, 2015

Neo. F. 91-1/2613(1 1 GS).- -In exercise of the powers conferred by clause (g) of sub-section {4 ol . :
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of ,‘I.:cnon 20 of !ﬁe
said Ae¢ the University Grants Commission hereby makes the following regulations, namely:- 25 o

i. Short witle, application and commencement.—(1) These regulatio s mar be caiiesdt the Umversity
Girants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

{2 ‘Thev shall apply to all higher educational institutions in India.
(3) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.——In these regulations, unless the context otherwise requires,-

“qeerieved woman” means in relation to work place, a woman of any age whether employed or not, who
alleges 1o have been subjected to any act of sexual harassment by the respondent;

(i Ao mcans the Sexual Harassment of Women at Workplacg (Prevention, Prohibition ind Redressal) Aet,
2013 (14 of 2013);

(¢} “campus” means the location or the land on which a Higher Educational stiution and its felated
institutional facilities like libraries, laboratories, lecture halls, residences halls, toilets, student centres,
hostels. dining halls. stadiums, parking areas, parks-like settings and other amenities like health centres.
cantesns, Bank counters, etc., are situated and also includes extended campus and covers wighin its scope
places visited as a student of the HET including transportation provided for the purgro?/c}_{ commuting to
and from the institution, the locations outside the institution on field trnips, interfighips
excursions. shoxt- term placements, places used for camps , cultural festivals, 5poﬂ§mé/\ s
activities where a person is participating in the capacity of an employee or a smdem 46Fthc HEI
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{d) Commission” means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

{e} “covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person:

(' “employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
fraince. apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies. projects, short-visits and
camps;

{g) “Executive Authority” means the chief executive authority of the HEL by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h) “Higher Educational Institution” (HEI) means a university within the meaning of clause { j} of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an instifution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

(1) “Internal Complaints Conmmnittee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under s+t regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective {like the Gender Sensitization Committee Against Sexuai Harassment
(GSCASH)) should be reconstituted as the ICC; ;

Provided that in the latter case the HEI shall ensure that the constitution of sach a Body is as required for
ICC under theer regulations Provided further that such a Body shall be bound by the provicians af these
segulations;

() “protected activity” includes reasonable opposition 1o a practice believed to violate sexual harassment
Laws on hehalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an inwmal suvestigation or alleged sexual harassmenl practices or & ing as & witness in an
investigation-by an outside agency or in litigation; :

(K} “sexual harassment’ meais-

(1) “An unwanted conduct with sexual undertones if it occurs or which 1s persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(ay any unwelcome physical, verbal or non verbal conduct of sexual nature;
{b) demand or request for sexual favours;

(¢) making sexually colonred remarks

{d) physical contact and advances; or

(¢) showing pornography”

(i) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a} implied or explicit promise of preferential treatment as quid pro guio for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerne
(d) creating an intimidating offensive or hostile learning environment;
(c) humiliating treatment likely to affect the health, aafet} dignity or phvm?a}‘mt&émy *o{ thc

person concerned;
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“seudent” means a person duly admitted and pursuing a programme of study cither through regquiar mode
ar distance mode, including short-term fraining programimes in a2 HEL

Provided that a student who is in the process of taking admission in HEIs campus. although not yet
admitted, shall be wreated, for the purposes of these regulations, as a student of that HEL where any
incident of sexual harassment takes place against such student: -

Provided that a student who is a participant in any of the activities in a HEI other than the HET where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student; '

{(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or

{n)

@y

th)

omission by any third party or outsider, who is not an employee or a student of the HEL but a visiior 0

the HEI in some other capacity or for some other purpose orreason;

“yienmmsation” means any unfavourable treatment meted out 10 a person with an + implictt or explicit
intention (o obtain sexual favour;

{a)

. 4o) “workpiace” means the campus of a HEI including-

Any department, organisation, undertaking. establishment, enterprise, institwtion, office. branch of

unit which is established, owned, controlied or wholly or substantially financed by funds provided

directly or indirectly by the appropriate HEIs; i

Any smorts institute. stadium, sposts complex or competition or gaimes venue, whether residential or
not csed for fraining, sports or other activities relating thereof in HEIs;

Any place visited by the employee or student arising out of or during the course of employment or -

study including transportation provided by the Executive Authority for undertaking such jotmey for

stieds w Hls ’

Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

Wherever required, appropriately subsume the spirit of the above defimtions in its pelicy and
jeguiztions on prevention and prohibition of sexual harassment dgai.’ .o - Hiadagy-and the

students, and modity its ordinances and rules in consonance with the requirements . ihe negulations:

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

organise traiping programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, 1o sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

act decisively against all gender based violence perpetrated against employees and students of alt
seves recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and huniliation and
exploitation;

publicly conrumit itself 1o a zero tolerance policy towards sexual harassment:

reinforce its commitment 1o creating its campus free from discrimination. harassment, retaliation of
sexual assault at all levels;

create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro guo harassment,

include in its prospectus and display prominently at conspicuous places or Notig
and consequences of sexual harassment and make all sections of the institutighabzor

& .

Fds the penalty
niby awaie of

the information on the mechanism put in Eiace tor redressal of compia'r}j;cf pertaini sexual
~~.W“‘ll\/,;'<\ 3 clernan |l
’ AN A2 AMIY 3
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k)

(i)

(m)

{n)

(o)

P
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harassment, contact details of members of Internal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASHY) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available (o them if they are victims of sexual
harassment,

organise regular orientation or training programines for the members of the ICC to deal with
compleits. steer the process of settlement or conciliation, etc., with sensitivity:

proactively move to curb all forms of harassment of employees and students whether it 1s from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate panmr violence or
from peers or from elements outside of the geographical 1hmits of the HEL

be responsible to bring those guilty of sexual harassment against its employees and stadents to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like 1be 1CC to curb and prevent sexual harassment on its campus;

{reat sexwal harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to n'iuca.UQn and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
periad of sixty days from the date of publication of these regulations;

mensor the timely submission of reports by the ICC;

prepare 2u aniual status report with details on the number of cases filed and wich divpesizt sud sunpul
the same to the Conimission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given o the functioning of the ICC, including office and building mfrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resenrces.

{3 Vulnerable groups are particularly prone to harassment and alse fiod 4 mors difficult to
complam. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

{4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

{5) All HEIs must conduct a regular and half year]
their anti-sexual harassment policy.

review of the efficacy and unp]em ntation of

iy
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4.

(6) Al Academic Staff Colleges (now known asHuman Resource Development Centies
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender

in their orientation and refresher courses. This shou

1d be across disciplines, and preferably

mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

{73 Orientation courses for administrators conducted in HEIs must have a module on gender
censitization and sexual harassment issues. Regular workshops are to be conducted for all sections of

¢he HE! community.

{2) Counselling services must be institutionalised in all HEIs and must bave well trained full-time

¢ounsellors.

93 Many HEIs having large campuses have a deficit in Tighting ana we eapesinued &s Lavate

places by the institutional community. Adequate lighting
maintenance.

is a necessary aspect of infrastructure and

(10)  Adeguate and well trained security including a good proportion ar halance of women secgrity
ctaff is necessary. Security staff must receive gender sensitization training as a part of conditions of

appoiniment.

{11} HEIls must ensure reliable public transport, especially within large campuscs between
differ-at sections of the HEI, hostels, {ibraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when caployees and students cannot depend on safe public transpor! Religble transporimay be.. o

crusidered by HEIs 1o enable employees and students to work late in ibraties. ixloratories and 10

at.ead programumies in the evenings.

(12)  Residentiai HEIs should accord priority to construction of women's Losiel - T i

4

RS

population of young women wishing to access higher education, hostel accommodation is desirable

both urban and rural areas and at all levels of higher
ueofectipn from harassment of all kinds.

{13} Concern for the safety of womnen students must not be cited to impose discr

education which provides a modicun of

imatury tules tor

woren in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, gspecially

for women employees and students.

(14} Adequate health facilities are equally mandatory for all HEI. In the case of women this must

inciude gender sensitive doctors and nurses, as well as the

(15)  The Women’s Development Cells in colleges shall be revis

services of a gynaecologist.

4 and funded to be able to cary

out the range of activities required for gender sensitizationand femain autonomous of the functioning
of anti sexual harassment committees and 1CCs. At the same time they shall extend their activities 1o
inclode gender sensitization programmes in consultation with ICCs and help to disseninate anti-
sexual harassment policies on campuses on a regular basis. The cultu al' space and the "tormal
academic space’ need to collaborate 10 vender these workshops innovative. €ipagiig and non-

wschanical.

(16) " Hostel Wardens, Provosts, Principals, Vice

Chancellors, Legal Officers and other

fanctionaries must be brought within the domain of accountability through amendmentsin the rules or

Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Executive Autharily shall consti
Complaints Committee (ICC) with an inbuilt meck m
The 1CC shall have the following composition:- L et D)

.

for gender sensitization agaj

e an Intenal
ssment.




[ st [1l-757g 4] %S F THYS ; SEHRY 13

(2

(31

{(0)

s.
shall:
(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college} at the educational institution, nominated by the Executive Authority;

Provided that in case a senjor level woman employee is not avajlable, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2{0);

Provided further that in case the other offices or administrative units of the workplace do not have
a senjor level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and (wo non-teaching employees. preferably committed to the cause of
women or who have had experience in social work or have legal knowledgs. nominated by the
Execntive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) anc momber from amongst non-government organisations or associations committed 1o the cause
of women or a person familiar with the issues relating to sexual harassment, non..nated by the
Ex<cative Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior admuustrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans. Heads of Departments, etc., shall not be members of ICCs in order 1o

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a pericd of thiee years. HEIs may also
employ 2 system whereby one ~third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizaiions or assorici ne <hall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Aauthority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b has been convicted for an offence or an inquiry into an offence undei v faw for the thoe
being in force is pending against bim; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Com

provide assistance if an employee or a student chooses

] ""ll »




16 THE GAZETTE OF INDIA : EXTRAORDINARY [PARY TSk 41

by provide mechanisms of dispute redressal and dialogue to anticipaie and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that Jead to further resentment, alienation or violence;

(el protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement ot transier to

another department or supervisor as required during the pendency of the complaint, or also pw\ ide
for the nansfer of the offender;

ey ensure that vielims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
te) ensuic prohibition of retaliation or adverse action against a covered individual buauxc the emplayes

o1 the xmdem i« engaged in protecied activity.

6.  'The process for making complaint and conducting Inquiry — The 1CC shail «omply with the
procedure preseribed in these Regulations and the Act, for making a complaint and nquiing into the
compiaing vwa time bound manner. The HEI shall provide all necessary facahnes 3o the ¥OC de-conduct the
*inguiry expeditiousty and with required privacy

7 Process of making complaint of sexual harassment - An aggrieved person is required to submit o
written comnhmi to the 1CC within three months from the date of the incident and in case of a series of
incidents wit = pertod of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Mf‘mbcr of the

Internal Committee shall render all reasonable assistance to the person for makmg the complaint in wrstmﬂ.

Provided further tha the ICC may, for the reasons to be accorded in the writiig, extend ihe time ;-hmn ot
excceding three months, if it is satisfied that the circumstances were such which prevented the pr‘rwﬁ fram
filing a complaing within the said period.” ;

Teiemde peoatives, Colleagues, Co-students, Psychologist, or any other associate -+ 1o 5
complam: 1 o uations where the aggrieved person is unable to make a complai- i wn el O
mental in cap-city or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, s&nd O
the cumplaint w the respondent within a period of seven days of such receipt.

€2} Upan receipt of the copy of the complaint, the respondent shall file hus or her «-;7 o+ 5o complaint
along with the list of documents, and names and addresses of witnesses within a period of ten dir .

v of

P

5 he inguiry has to be completed within a period of ninety days from the receipt of the complaint. The
nguiry pmx with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Execative Authority of the HEL Copy of the findings or recommendations shall alse be served
on borh parties to the complaint.

v, The Evecutive Authority of the HET shall act on the recommendations of the committes within a
period of thirty days from the receipt of the inquiry report. unless an appeal against the findings is filed within

that time by either party,

&) An appeat against the findings or frecommendations of the ICC may be 1:12d by esiher party before the
Executive Authority of the HET within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of lhe 1CC, then
it shall record writien reasons for the same to be conveyed to ICC and both the partiss ot proceedings. W
on the other hand it is decided to act as per the recommendations of the ICC, then a show cadse notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing thegagarieved person,

& The aggrieved party may seek conciliation
should be made as a basis of concihiation. The HEI sha
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case may be, ence it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(&) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department (o mipimise the risks
mvolved in contact or interaction. if such a recommendation is made by the 1CC;

{b) grant leave wo the aggrieved with full protection of status and benefits for a period up to three months:

{c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complaimany;

(d) cnsure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
15 a definrte threat, sestrain their entry into the campus;

{e) take strict measures to provide a conducive environment of safety and protection fo the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

168, Punishment and compensation- (1} Anyone found guilty of sexual harassment shall be punished in
accordance with rae service rules of the HEL if the offender is an employee.

{2) Where the tespondent is a student, depending upon the severity of the offence, the 1T res

{a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card:

iy ouspend or restrict entry into the campus for a specific period;

Wi esplt 2ad strike off name from the rolls of the institution, including demial =t tcedi i
offerra 30 warrants;

Lo

(d)y award reformative punishments like mandatory counselling and, or, perfarmance of community
services

(3)  The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
paviment of the compensation recommended by the ICC and accepted by the Executive Authonty, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b} the loss of career opportunity due to the incident of sexual harassment:
{¢) the medical expenses incurred by the victim for physical, psychiatric treaument;

{(dy the income and status of the alleged perpetrator and victim; and
ey the feasibility of such payment in lump sum or in instaiments.

11 Action against frivolous complaint.—To ensure that the provisions for the pwu:ctmn of employees
and students from sexual harassment do not get misused, provisions against false or maligiGus complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations ffiade were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading infay 'a.znn has been
provided duaring the inquiry, the complainant sla liable to be punished as per the'p o“;sren‘s of sub-
resulations (1) of regulations 10, if the complaina s o be an employee and K per sub- regﬁi&‘lﬂ[] v
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of that regulation. if the complainant happens to be a student. However, the mere mability to substantiaie a
wmpl ainit or provide adequate prool will not attract atiention against the complainant. Malicious mient on the
part of the complamant shall not be established without an inquiry. in accordance with the procedure
prescribed. conducied before any action is recommended.

12 Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will

“Hully contravenes or repeatcdly fails to comply with the obligations and duties luid out Tor the prevention,

prohibition and redressal of sexual harassment of employeés and students, take one oy more of the milm\ ing
actions after providing due notice: -

) withdrawal of declaration of fitness to receive grants under section 12B of the University Grants

(v removing the name of the university or college from the list maimained by the (omm\swm under
clanse if) of section 2 of said Act, 1956

(¢} withholding any grant allocated to the institation;

() ‘,um,mv the instituiion ineligible for consideration for any assistance under any of the g&nc;ai or
special o sistance programmes of the Commission;

(¢}  informicy the general public, including potential candidates for employment or admission. through &
notics dicei ayed prominently in the newspapers or other suitable media and posted on the w chsite of the

Commission, decianng that the institution does not provide for a zero tolerance pelicy seanst sexual -
Pavensroent;
G oot aag the affiliating university for withdrawal of atfiliation, in case o -

(g} recommending the Central Government for withdrawal of declaration as an m»muum, dcu ed m h
‘university, in case of an institution deemed to be university:

S gmiewmmaon g oo sprropriate State Government for withdrawal of siatue d e
univer v esiablished or incorporated under a State Act.

(it 1abine such other action within its powers as it may deem fit and impose such other pﬁ'lldi[kﬁ\ as may be
provided 1 the University Grants Commission Act, 1956 for such duration of time tii the institution
complies with the provisions of these regulations.

(2} No acton shall be taken by the Commission under these regulations uniess the Insttution ims been
siven an oppormmity to explain its position and an opporlumu of being beard has been ¢ ovided to it.

[Advi-1T4/Exty /53]
JASPAL S. SANDHU. Secy. UGC
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{Condusted by Shr Rajasthani Ssva Sangh Mumbat)
Vidyanagar Jhunjhunu - Churu Road, Dist. - Jhunjhunu, Rajasthan - 333010
{Esleblished U'S 2{1) of UGC Act, 1956 vide Azt No. F.2{5) Vidhi2/2008 of 5-2-2008, Govl. of Raisstans

Internal Complaints Committee (ICC)

Institute takes efforts to maintain harmony among all sections of students and staff without any
discrimination among caste, community, and gender. It has constituted Internal Complaints
Committee (ICC) to ensure gender equality and sort out issues based on gender discrimination.

Gender Policy

SJT University of Higher Education and Research is committed to completely Eliminate gender
discrimination. The ICC works to promote gender sensitivity in the Institute and conduct diverse
programmes to educate and sensitize both male and female members and produce cordial and
harmonious atmosphere in the campus. The principle of equality and non-discrimination ensures
human rights are exercised by each and every member of the Institute regardless of gender,
nationality, place of residency, sex, ethnicity, religion, colour, disability, economic and social
strata. SJJTU promotes equal participation in leadership and economic opportunities for women
and works for the welfare of the student and faculty towards preparing them in to competent
professionals to take up greater challenges in the academic sphere. Women academicians and
admmlstrators head various Departments/ Centres of the Institute on par with men. SJIJITU
provides safe and secure work environment that is free from any discrimination in line with its
policy of zero tolerance to sexual harassment. Merit and non-discrimination in all aspects are
followed in recruitment of staff and admission of students to the Institute.

Objectives of the Policy:

* To describe the social construction of gender. To understand different types of gender
roles and development.

* To support women and girls in the realization of their full human rights to advance the
equal participation with men.

® To strengthen protection of Women in different circumstances and ensure that the
grievance is addressed immediately without much delay. .

® To make known that merit and non-discrimination in all aspects are to be observed in
recruitment of staff and in admission of students

Implementation of the Policy:

¢ Constitution of the Internal Complaints Committee (ICC) to monitor thdﬂssues relating to
sexual harassment at work place by periodical meetings. 0




Conduct of Workshops and Seminars to sensitize and recognize the potential and
capabilities of the women and make the women themselves realize and assertive of their
capacities and skills and get mainstreamed their needs, concerns, demands and move
towards gender equality

Steps to create, support systems to reduce the gender gap in academic and administrative
domains by establishing Gender Champions, Centre for Women Empowerment, Equal
Opportunity Cell, Counseling facilities and Students Clubs with equal representation of
boys and girls.

Recruitment policy is to ensure merit and without any discrimination in the selection of
staff in teaching and administration according to the Constitution of India.

Admission policy is to ensure the enrolment of students to various programmes of study
on merit and without any discrimination as per the norms of statutory bodies.

What are the possible actions that can be taken against the accused if found guilty?

Depending upon the severity of the case, punitive action may take any of the following forms

Warning

Written apology

Bond of good behavior

Adverse remark in the Confidential Report
Stopping of increments/promotion
Suspension

Dismissal

Any other relevant actions

If you think you are being harassed, what should you do?

Send an email to ( icc@)jjtu.ac.in )
You may also Complain to the ICC office.




Ref. No.: JJTU/REG/ICC/2018-19

SHRI JAGDISHPRASAD JHABARMAL TIBREWALA UNIVERSTIY
Y wrdlsvare g Cedarer Ryaftoreg

{Conducted by Siri Ragstiant Sevn Sangh Mumbai)
Vidyanasaﬁ jhunjhunu - Churu Road, Dist-thunjhunu, Rajasthan-333001
(Estzhﬁshed u/s 2113 of UGC Act, 1958 vide Act No. £.2{5] Vidhi/2/2008 of 5-2-2609, Govt. of Rajasthan)

Date:19/03/2018

OFFICE ORDER
INTERNAL COMPLAINTS COMMITTEE

The following Faculty/Staff membérs are identified as members of Internal Complaints

Committee at this University from today onwards until further order.

S.No. | Name Designation Position
1 Dr. Kuldeep Gopal Sharma .Presiding Officer Chairperson
2 Dr. Vijaymala : .. Faculty Teaching Member
3 Dr. Satkala Faculty Teaching Member
s Mr. Rajesh Sai Staff Non-Teaching Member
5 Ms. Poonam Staff Non-Teaching Member
6 Ms. Kajal Student Member
7 Ms. Pinki Dhankad | Student Member
8 Baby Shakuntala Scholar. Member
9 Mrs. Babita, Chairperson, Sakhi | External Member from NGO | Member

Sanyukt Seva Sansthan

The above said committee is expected to convene meeting as and when requied and keep the

undersigned informed of the proceedings of the meeting from time to time.

1. PA to Chairperson, for kind information

2. PA to President, for kind information

B W

W

. All Principals / Vice- Principals / HODs
. All ICC Members
. Notice Board




SHRI JAGDISHPRASAD JHABARMAL TIBREWALA UNIVERSTIY
Y sy wewe Tadarar eafdoray

{Conducted by Shri Rajasthani Seva Sangh Mumbai)
 Vidyanagari Jhunjhunu - Churu Road, Dist-fhunjhunuy, Rajasthan-333001
{Estahmd U7S 241} of UGC Act, 1358 vide Act No. F.2{5) Vidhi/2/2009 of 5-2-2609, Govt. of Rajasthan)

Ref. No.: JJTU/1CC/2020-21/01 | Date: 17/08/2020

CIRCULAR
INTERNAL COMPLAINTS COMMITTEE

All the members of ICC are requested to attend the meeting regarding the Prevention of
Sexual Harassment of Women at workplace on 24/08/2020 at 02:00 PM in online mode

through zoom link given below.
Dr. Kuldeep Gopal Sharma is inviting you to a scheduled Zoom meeting.

Topic: ICC Meeting
lime: Aug 24, 2020 02:00 PM India

Join Zoom Meeting
https://zoom.us/j/78601012731?pwd=KYEfEZPfbGpK7qMsEvP51Pm1dqpVEs.1

Meeting ID: 786 0101 2731

Passcode: 12345

»
,”‘/

Presiding Officer

Copy to:

—

. PA to Chairperson, for kind information /

PA to President, for kind information

LW N

PA to Registrar, for kind information
All Principals / Vice- Principals / HODs
. All ICC Members

. Notice Board

N B




SHRI JAGDISHPRASAD JHABARMAL TIBREWALA UNIVERSTIY
Y werdleigare srawd feedarar fAgafaaray

{Conducted by Shri Rajasthani Seva Sangh Murmbal)
Vidyanagari thunjhunu - Churu Road, Dist-thunjhunu, Rajasthan-333001
{Established U/5 2{1} of UGC Act, 1958 vide Act No. F.2{5) Vidhi/2/2009 of 5-2-2003, GovL. of Rajasthan)

Date: 24/08/2020

Minutes of the Meeting Held on 24/08/2020

Minutes of the Meeting of Internal Complaints Committee regarding the Prevention of

Sexual Harassment of Women at workplace held on 24/08/2020 at 02:00 PM in online mode

through zoom link. The following members were attended the meeting:

Members Present

S. No. | Name Designation Position
1 Dr. Kuldeep Gopal Sharma Presiding Officer Chairperson
2 Dr. Vijaymala Faculty Teaching Member
3 Dr. Satkala Faculty Teaching Member
4 Mr. Rajesh Sai Staff Non-Teaching Member
5 Ms. Poonam Staff Non-Teaching Member
6 Ms. Kajal Student Member
7 Ms. Pinki Dhankad Student Member
8 Baby Shakuntala Scholar Member
9 Mrs. Babita, Chairperson, Sakhi | External Member from NGO | Member

Sanyukt Seva Sansthan

The following agenda were discussed in the meeting: -

1. Interaction with the all ICC members for the Prevention of Sexual Harassment of Women

at workplace.

2. The ICC members noted that there were no any complaint received from any girls students and

women employee of this institution either in written form or mail.

The meeting ended with the vote of thanks

Presiding Officer




SHRI JAGDISHPRASAD JHABARMAL TIBREWALA UNIVERSITY
1 STdvIYae SrevEa feearan

(Conducted by Shri Rajasthani Seva Sangh Mumbai)
Vidyanagari Jhunjhunu - Churu Road, Dist. - Jhugjhunu, Rajasthan - 333001
(Established U/S 2(f) of UGC Act, 1956 vide Act No. F.2(5) Vidhi/2/2009 of 5-2-2009, Gowt. of Rajasthan)

Date: 19/04/2021
ANNUAL REPORT OF INTERNAL COMPLAINTS COMMITTEE

The Committec_a had deliberated about the various activities to ensure that the Institute is free
from Sexual H;lrassment of Women. The Committee monitor through the entire campus to
ensure that no Sexual Harassment activities occur in the Institute. The details of the committee
members have been displayed in the website https//jjtu.ac.in with the details of the nodal officer
along with phone number and email id. A lecture was also arranged to create awareness about

Sexual Harassment and its aftereffects for all the women staff and students.

List of the issues and the action taken regarding Sexual Harassment is provided in the following
table.

S. No. Register No. | Name Branch Complaint Remarks

NIL

The Institute places on record its sincere thanks to all the members of the Internal Complaints

Committee for ensuring an incident free year.

Registrar




